SEACLIFF SLSC BOARD OF DIRECTOR NOMINATIONS - Positions filled at the AGM for 2026/2027 season:

| Tanya Lewthwaite hereby nominate for / nominate the following for,the position(s)

In nominating for a position, please provide a brief (150-200 word) submission detailing your reasons for
applying, your suitability for the role and your vision of how you will contribute to the future of Seacliff SLSC.

Position Nominee

PRESIDENT

DIRECTOR OF LIFESAVING

DIRECTOR OF FINANCE

Tanya Lewthwaite
DIRECTOR OF ADMINISTRATION

DIRECTOR OF EDUCATION

DIRECTOR OF DEVELOPMENT

DIRECTOR OF SURF SPORTS

DIRECTOR OF OPERATIONS

DIRECTOR OF BUSINESS

If you intend to nominate someone, please contact the person you are nominating to confirm their interest in
standing for the position before you nominate them as they will be required to submit a written response to
their nomination.

Application submission (1 per role)

Reason for applying:

I’'m passionate about our Club and miss being able to contribute. | still remember the first Open Day | attended, how
welcome it made me feel, and the many opportunities I've had over the years to support different areas of the Club. |
want to help as many people as possible experience that same sense of belonging and connection within our
community.

Suitability to the role:

Having previously served as Club Secretary for eight years, | bring extensive knowledge and practical experience to
the role. | also have the flexibility and capacity to commit the time required. | meet the requirements and selection
criteria outlined in the Position Description.

Vision / details of how you will contribute to future direction:

| would aim to foster an inclusive “whole of Club” environment while supporting initiatives to grow membership and
create more opportunities for people to volunteer. | would place greater emphasis on reviewing, updating and
promoting our policies and processes to ensure they are clear, accessible and well understood. | would also maintain a
visible presence on the beach during Junior Training, providing members with an opportunity to ask questions and
share feedback. Succession planning would be a key focus to help build capability and ensure the Club remains strong
into the future.




